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Superannuation
16,600,000



Channing Tatum Search
= 8,500,000 Hits
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2000 — past and present d ’
employees compensated IEI.EVEI‘I

24 / 34 - Franchisees breached )
workplace laws v
ut

7 — Franchisees said delivery drivers P/ZZ
were contractors
11 — FWO Compliance notices issued




“Managerial staff need to be aware that
knowingly facilitating the underpayment of
employees minimum entitlements Is serious,
unlawful conduct and will not be tolerated.”

Fair Work Ombudsman — Natalie James
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 Employee v Contractor

e Payslips

e Salary Sacrifice Agreements
e Payment Summaries
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@  Employee v Contractor tool
KEEP * Develop a_ complete onboarding tool

CALM for new.employees

» Review. / develop Salary Sacrifice
H|RE Agreements
e Payslips
BOOKKEEPER « UB‘— EOY Payroll Tips and Tricks
resources
e Charge for these!







e Pay Superannuatior
e Pay When?
e SGC

e SuperStrear
e Auto Sugp
e Unpal
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@ e Budget for Superannuation
KEEP (Provision. Acceunts)
CALM » Complete SGC forms
AND e Prepare EOFY Accounts with
HIRE deductible v non-deductible
A * [Engagement Letter to cover Auto

BOOKKEEPER Super

» Charge for these!
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Trend in SGC raised, collected, irrecoverable-at-law and
uneconomical to pursue
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Superannuation Guarantee - Employee notifies of Superannuation Guarantee shortfall

EMPLOYEE

70% from ex-

EMF

employees
O EMPLOYEE ; ATO REVIEWS
/7~ NOTIFIES ATO n CLAIM
- Website 1
= Call centre 20,000 3.000 (15%) reports -
» Writren povls loyer is already

nvestganan,

l

NO ACTION POSSIBLE 2,600 (15%)

= Insufficient informgtion to substanticte claim (7 7%)

= Coverad by ossessmants drecdy roised [15%)

= Recovery unlikely - Employer is insolvent/bonkrupgt
uncbls to pursus (4%)

~ Employment more then 5 yeors ogo. employer no
longer required to keap records (43%)

45%

v

ATO CONTACTS EMPLOYER

15,006

X ¢

EMPLOYER IS NOT UP
TO DATE WITH THEIR
5G OBLIGATIONS

1)

EMPLOYER ISUP TO
DATE WITH THEIR ——>
5G OBLIGATIONS

23%

32%

Employee advised their
employer has paid their
SG by letter or phone

¥

EMPLOYER IS WILLING TO COMPLY

AND PAY BUT UMNABELE TO PAY WITHIN
REASONABLE AMOUNT OF

ATO works with employer to ensure The AIOJH‘Q«Mem

employer meets all 5G obligarions. 5G charge statements an into

Evidence provided to the ATO. @ payment arrangemsnt

| ’

@ Employea is advised » Employee iz advized of
oney has been dmounts we have raised.
NN paid to their fumd by .m =" Employee is kept informed
letter or phone of debt collection.

EMPLOVER ISWILLING TO COMP[‘

!

EMPLOYER IS NOT WILLING TO
COMPLY AND EMGAGE

The ATC will raise defou !t ossessments
based on the Information held and
impase penalty and teke action to recover
outstonding amourtts.

|

Employee is advised of
amounts we have raised.
Empiloyee i= kept informed
of debt collection.

!

EMPLOYER IS NOT WILLING TO
COMPLY AND IS A REPEAT OFFENDER

The ATO will raise defoult assessments
based on the information held and
impose significant penalty. Firmer debt
collection activity is pursued

In these cases consideration is given 1o
« Director penalty natices and
« Prosecution

|

Employee is advized of
amaounts we have raised.
Employee is kept informed
of debt collection.

0 .

|

EMPLOYER IS INSOLVENT

Ifthe administration is still ongoing
defoult assessments are considered

Director Penalty Regime is also considered
and if a dividend is [ikely assessments are
raised and referredto debr

|

Employee is advised

of amounts we have raised.
Employee s kept informed
of debt collection.
Employee advised liquidator
details

0 .
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= = o Each Quarter i1s mutually exclusive
o\l Y, * Discuss next quarter budgeting
A o Journal entries for Part 7 Penalties,
Nominal Interest
HIBE e Journal entries to capture GIC

e Contact ATO early If in doubt
o« Charge for these!

BOOKKEEPER






e Who iIs the IGT?
e PTAM Involve
IGT




Meet Katrina
Started Employment in 2004
Problem?

Employer Responses
Employer Responses
Left Employment in 2014
IGT

Federal Member
Senate Submission




SUPER DEVELOPMENTS

2016-17 Budget and related superannuation reforms include:

* Legislating the objective of superannuation

e Introducing a $1.6 million superannuation transfer balance cap

* Reforming the taxation of concessional superannuation
contributions

» Lowering the annual non—concessional contributions cap

* Introducing the Low Income Superannuation Tax Offset
(LISTO)

« Improving access te concessional contributions

* Allowing catch=up concessional contributions

e Extending the spouse. tax offset

* ~Removing barriers to innovation in retirement income stream
products

* Improving the integrity of transition to retirement income
streams (TRIS)

* " Abolishing the anti—detriment rule

o Streamlining administrative processes



THANKYOU FOR LISTENING

Join the conversation...

Wwww.ptam.com.au
www.ptam.com.au/superannuation/ub
#PTAandM

@PJIJMCC74

/peterjmcarthy

@003keke

/kellyeke



	Slide Number 1
	Conversation Points
	Precision Taxation Accounting & Management
	Slide Number 4
	Superannuation
	Superannuation
	Superannuation
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Super Statistics
	Super Statistics
	Employees
	Employees
	Tips & Tricks
	Employers
	Employers
	Tips & Tricks
	Slide Number 19
	Slide Number 20
	ATO
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Tips & Tricks
	Inspector General of Taxation
	The IGT
	Slide Number 28
	Slide Number 29
	Slide Number 30

